
CITY OF TANEYTOWN
oRD|NANCE 13 -2025

AMENDMENT TO ESTABLISH AN INFORMATION TECHNOLOGY OFFICER AND AGENCY
DESIGNATION FOR OFFICERS

WHEREAS,.Section 5-213 of the Local Government Article of the Maryland Annotated Code
and Section C-401(8)(62) of the Charter of the City of Taneytown grants the Mayor and City
Council the authority to establish and regulate offices and agencies of the municipal
government; and

WHEREAS, the City recognizes the growrng need for structured and consistent information
technology support, integration, and cybersecurity coordination across departments; and

WHEREAS, the Mayor and City Council find that these updates to the City Code will support the
efficient and secure operation of City government and clarify the structure of municipal
administrative offices.

NOW THEREFORE, BE IT ENACTED AND ORDAINED BY THE COUNCIL OF THE CITY OF
TANEYTOWN THAT:

SECTION 1:

Chapter 34 of the Code of the City of Taneytown is hereby amended to add the following
section:

$ 34-7. lnformation Technology.

A. Establishment and Purpose.
The Office of lnformation Technology (lT) is hereby established as a supplemental office of the

City. The purpose of the lT Office is to support, develop, maintain, and secure the information

technology infrastructure of all City departments and offices. The lT Office shall function in

coordination with, and in support of, the operations of each department but shall not supplant

departmental authority.

WHEREAS, it is in the best interests of the City to designate an lnformation Technology Officer
to oversee such responsibilities, and to define all officers listed in Chapter 34 as agencies of the
City with a designated head of agency; and



B. Responsibilities.
The Office of lT shall be responsible for the creation and maintenance of an lT Manual. This
Manual shall include department-specific lT policies tailored to the functions of each City
department. Each policy section shall be managed operationally by the applicable department
head or executive, with guidance and technical input from the lT Office.

C. Staffing and Compensation.
The Office of lT may include additional employees as deemed necessary for the completion of
its mission. Compensation for the head of the agency and its employees shall be based on
qualifications, relevant experience, and consistent with the City's established pay scale.

SECTION 2:

A new subsection shall be added to Chapter 34 to define officer designations:

Each appointed position listed herein shall be an officer of the City and unless otherwise
specified by the Charter, shall be considered an agency head of the City for their respective
office. The primary appointee or the head of the agency or office shall be responsible for the
oversight and execution of the duties assigned to that office.
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$ 34-9. Officers as Agencies.


